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Expulsions 

 

Student behavior disruptions should be dealt with in a restorative fashion, returning students to 

the regular classroom setting whenever possible. However, when disruptive behavior by a 

student gets in the way of the learning of others, either through habitually disruptive behavior or 

when a student poses a specific threat to staff or students, expulsion may be the only way to 

proceed. 

Expulsion Due to Threatening Behavior 

 

The District takes all staff and student safety threats seriously. When threats occur, building 

administrators will conduct a thorough investigation to include, but not be limited to, a threat 

assessment.  If through the threat assessment or the course of its investigation administrators 

determine the threat violates any Board Policy related to student safety, appropriate discipline 

will be administered.  

 

Sometimes threatening or habitually disruptive behavior will result in a recommendation for 

expulsion as per state law or district policy. When an incident involves possible criminal charges, 

the investigation will be transferred to the proper law enforcement authorities. While awaiting 

the outcome of a criminal investigation, the District will follow state law with regard to student 

exclusion from the learning environment. In such instances, the District reserves the right to 

establish conditions and requirements for a student to satisfy prior to returning to a campus.  

 

Expulsion Process 

 

A school determines when a student must be recommended for the expulsion process based on 

district policy and state law.   

  

An administrator submits a recommendation for expulsion to the Expulsion Hearing Officer and 

Behavioral Outreach Specialist using the Expulsion Recommendation Form.  

 

Within 10 days of the submitted recommendation, the Expulsion Hearing Officer will schedule a 

hearing. This hearing must include the following individuals: The student recommended for 

expulsion, a parent or guardian, an administrator from the school where the student attends, and 

the District Behavioral Outreach Specialist. When appropriate the following individuals may also 

participate in the hearing: A Fremont County Department of Human Services Liaison, a 

representative from district administration, a district level social-emotional behavioral specialist.   

 

The family of the student has the right, per state law, to seek legal representation and have their 

lawyer present for a hearing.  However, when this request is made, the hearing will not be held 

until the district can also ensure their legal representative is present.  

 

Prior to an expulsion hearing, the Behavioral Health Outreach Specialist will coordinate a team 

briefing during which information will be presented to the Expulsion Hearing Officer. The team 

may include, but will not be limited to, a school administrator, a representative from the district 

administration, a district level social-emotional behavioral specialist. The school-level 



administration team making the expulsion recommendation will bring all needed documentation 

to this briefing including any threat assessments that have been conducted and behavior history. 

Expulsion Hearings 

 

The Expulsion Hearing Officer schedules and facilitates the expulsion hearing with appropriate 

stakeholders.  

 

During the hearing, school administration team presents all pertinent evidence that led to the 

recommendation for expulsion.  

 

During the hearing the student will have an opportunity to respond to evidence presented and to 

offer additional evidence pertinent to the case.  

 

After the hearing, and within five business days, the Expulsion Hearing Officer will produce 

written findings of fact and a recommendation for how to proceed with the case to the 

Superintendent of Schools, at which time the Superintendent either renders a written final 

decision and communicates it to all stakeholders or directs the Expulsion Hearing Officer to do 

so.  

Expulsion Decisions 

 

Not to expel the student. This allows them to return them to a regular education setting as soon 

as possible or after a reasonable out of school suspension is served.  

 

To expel the student in a Deferred manner. This means the student may be assigned specific 

services such as a designated period of time in an alternative to expulsion program, a battery of 

social-emotional and/or risk assessments, specific counseling services resulting from these 

social-emotional and/or risk assessments, and restitution.  When a Deferred Expulsion is 

assigned, no record of expulsion will be placed on the students record if they participate in and 

complete all assigned services and tasks in the time outlined. Should the student not complete all 

prescribed services in that timeline, a Post-Expulsion Team meeting will be convened to 

determine next steps and an expulsion will be placed on the student’s permanent record.  

 

To expel the student from school for up to 365 days. This means the student is not allowed 

enter any school district property and will not be allowed to return to a regular school setting for 

up to 365 days after the incident took place that led to the recommendation for expulsion. While 

the student is expelled, the district will offer access to educational services in an online fashion, 

or in rare instances where appropriate, access to 24 hour or during the school day services at 

programs designed to support troubled or delinquent students.   

 

After a Decision is Rendered 

 

After a decision is communicated, the Behavioral Health Outreach Specialist will schedule and 

hold a Post-Expulsion Decision Team meeting to outline responsibilities of each team member 

going forward. 

 



These responsibilities may include education placement and support, special education services, 

504 accommodations, transportation, a Mental Health Evaluation, a Youth Risk Evaluation, 

prescribed counseling services, periodic progress updates, and planning for transition back to a 

regular education setting.  

 

The Post-Expulsion Decision Team will include a school-level administrator, a representative 

from the district special services department when applicable, the Behavioral Outreach 

Specialist, the Behavioral Health Coordinator, and the Expulsion Hearing Officer. 

 

Expulsion of Students with Disabilities 

 

If a student on an IEP exhibits behavior that could result in a recommendation for expulsion, a 

manifestation meeting must first take place before a recommendation for expulsion form is filed 

with the Expulsion Hearing Officer.  A manifestation meeting must include the student, a parent 

or guardian, a building administrator, special education staff, and regular education staff.  

 

If the manifestation meeting determines the behavior leading to a possible recommendation for 

expulsion was, in fact, a manifestation of the student’s disability, the IEP team will be called 

together to adjust educational services for the student and no recommendation for expulsion will 

be submitted. This can result in a change of placement to a more appropriate setting or additional 

support within the regular school setting, among other strategies. In such circumstances, if a 

student on an IEP scores as a high-risk on a Threat Assessment, the favored response will be a 

change in location of provision of education services in order to ensure student and staff safety.   

  

If the IEP team seeks to change the student’s learning environment to a program outside the 

school district, the special education department must first conduct a re-evaluation and hold an 

IEP team meeting to make this determination and prescribe services.  

  

A student whose expellable behavior manifests can be removed to an interim alternative 

educational placement for up to 45 school days if the student carried or possessed a weapon on 

school property, knowingly possessed, used, sold, or solicited the sale of controlled substances 

on school property, or inflicted serious bodily injury upon another person while on school 

property or at a school event.  

 


